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In Jesus' Footsteps, we will grow in grace and knowledge.
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Our School Vision
At St Leonard’s, children will understand that God’s grace is the gift given freely out of unconditional love and that all are precious. By following in Jesus’ footsteps, with Pupil Promises at the heart of everything we do, we are shaping confident, thoughtful, courageous advocates of the future and growing God’s kingdom on Earth. 

By following Christ’s example we “Grow in the grace and knowledge of our Lord and Saviour, Jesus Christ.” 2 Peter 3:18


As a school community we…

[image: ]Sharing Faith and Hope
We provide a holistic learning journey and curriculum that enables reflection and spiritual growth including collective worship, teaching about Christianity and other world faiths. 

[image: ]Love and Value All
Rooted in love with St. Leonard as a model, we develop children’s ability to be courageous advocates who act with a strong sense of inclusion, acceptance, justice and equality for all. 

[image: ]Learn, Remember and Do
Through curriculum challenge, enrichment and high expectations we inspire children to love learning deeply, and use their acquired knowledge, skills and talents for the greater good and in service to others. 

[image: ]Aspire, Flourish and Shine
Together we cherish and celebrate children’s achievements, giving them the confidence to aspire to be the best they can be and to shine their light on their
 school and community. 




1. Aims 
We begin with high quality teaching, ensuring that all of our staff are trained to support all children. For children with special educational needs or disability, we may make reasonable adjustments or call upon the support of external experts. We have high expectations for all of our children and track the progress they make carefully, ensuring timely and high quality intervention is in place where necessary. It is important that we work closely with families, with the child always at the heart of our approach. We provide a safe, inclusive environment, in which all children feel welcome and valued. In our school, the child is always at the heart of what we  do. 

Our school aims to meet its obligations under the public sector equality duty (PSED) by having due regard to  the need to: 
∙  Eliminate discrimination and other conduct that is prohibited by the Equality Act 2010 
∙ Advance equality of opportunity between people who share a protected characteristic  and people who do not share it 
∙ Foster good relations across all characteristics – between people who share a protected  characteristic and people who do not share it  
∙ Having due regard for advancing equality involves: 
∙  Removing or minimising disadvantages suffered by people due to their protected  characteristics. 
∙ Taking steps to meet the needs of people from protected groups where these are different  from the needs of other people. 
∙  Encouraging people from protected groups to participate in public life or in other    activities  where their participation is disproportionately low. 

For the most updated information, please refer to our school website for our Equality profile.  
  








2. Legislation and Guidance 
This document refers to the following legislation:  
∙ The Equality Act 2010, which introduced the public sector equality duty and protects people  from discrimination 
∙ The Equality Act 2010 (Specific Duties) Regulations 2011, which require schools to publish  information to demonstrate how they are complying with the public sector equality duty and  to publish equality objectives 
Other supporting documents are Department for Education (DfE) guidance: 
The Equality Act 2010 and  schools:https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_d ata/file/315587/Equality_Act_Advice_Final.pdf and the Equality and Human Rights Commission:  Technical Guidance for Schools: https://www.equalityhumanrights.com/en/publication download/technical-guidance-schools-england

3. Roles and Responsibilities  


	
	Responsibility

	Governors
	Involving and engaging the whole school community in identifying and understanding equality barriers and in the setting of objectives to address these. Monitoring progress towards achieving equality objectives (delegated to the headteacher). Publishing equality objective and ensuring these are reviewed every four years. Ensuring their familiarity with legislation and thias document. 

	Headteacher
	As above including: Promoting key messages to staff, parents and pupils about equality and what is expected of them and can be expected from the school in carrying out its day to day duties. Ensuring that all the school community receives adequate training to meet the need of delivering equality, including pupil awareness. Ensuring that all staff are aware of their responsibility to record and report prejudice related incidents. Ensure progress towards equality objectives are reported to governors. 

	Senior Leadership Team 
	Supporting the Headteacher as above. Ensuring fair treatment and access to services and opportunities. Ensuring that all staff are aware of their responsibility to record and report prejudice related incidents.

	Staff
	Contributing to ensuring the right outcomes for all pupils. Upholding the commitment made to all pupils and parents/carers on how they can be expected to be treated. Designing and delivering an inclusive curriculum. Ensuring own awareness of the responsibility to record and report prejudice related incidents. 

	Non Teaching Staff 
	Supporting the school and the governing body in delivering a fair and equitable service to all stakeholders. Upholding the commitment made by the headteacher on how pupils and parents/carers can be expected to be treated. Supporting colleagues within the school community. Ensuring own awareness of the responsibility to record and report prejudice related incidents. 

	Parents/Carers
	Taking an active part in identifying barriers for the school community and in informing the governing body of actions that can be taken to eradicate these. Taking an active role in supporting and challenging the school to achieve the commitment given to the school community in tackling inequality and achieving equality of opportunity for all. 

	Children
	Supporting the school to achieve the commitment made to tackling inequality. Upholding the commitment made by the head teacher on how pupils and parents/carers, staff and the wider school community can be expected to be treated. 

	Local Community members
	Taking an active part in identifying barriers for the school community and in informing the headteacher /governing body of actions that can be taken to eradicate these. Taking an active role in supporting and challenging the school in tackling inequality and achieving equality of opportunity for all. 
All members of the school community have a responsibility to treat each other with respect, to feel valued, and to speak out if they witness or are subject to any inappropriate language or behaviour. 



We will take steps to ensure all visitors to the school adhere to our commitment to equality.

4. Eliminating discrimination 
  
At St Leonard’s, we recognise that all members of the school and our wider  community are of equal value. The school is aware of its obligations under the Equality Act 2010 and  complies with non-discrimination provisions.  
Where relevant, our policies include reference to the importance of avoiding discrimination and other  prohibited conduct.  
Staff and governors are regularly reminded of their responsibilities under the Equality Act, for example during meetings. Where this has been discussed during a meeting, it is recorded in the  meeting minutes. 
New staff receive training on the Equality Act as part of their induction, and all staff receive refresher  training every two years. 
The Headteacher is responsible for monitoring equality issues, aided by our equality link governor (Lynne Harrison, Chair of governors).  They regularly liaise regarding any issues and make senior leaders and governors aware of these as  appropriate.  

5. Advancing equality of opportunity 
As set out in the DfE guidance on the Equality Act, the school aims to advance equality of opportunity by: 
Delivering Educational Excellence Removing or minimising disadvantages suffered by people which are connected to a particular characteristic they have (e.g. pupils with disabilities, or gay pupils who are being subjected to homophobic bullying) 
Taking steps to meet the particular needs of people who have a particular characteristic (e.g. enabling Muslim pupils to pray at prescribed times) 
Encouraging people who have a particular characteristic to participate fully in any activities (e.g. encouraging all pupils to be involved in the full range of school societies) 

6. Fostering good relations 
  As a school we believe that should treat each other with care, respect and kindness, and that strong  positive relationships make a great school. We aim to foster good relations between those who share  a protected characteristic and those who do not share it by: 
Promoting tolerance, friendship and understanding of a range of religions and cultures through  different aspects of our curriculum. This includes teaching in RE, citizenship and personal,  social, health and economic (PSHE) education, but also activities in other curriculum areas. For  example, as part of teaching and learning in English/reading, pupils will be introduced to literature from a range of cultures 
Holding assemblies dealing with relevant issues. Pupils will be encouraged to take a lead in such  assemblies, and we will also invite external speakers to contribute 
Working with our local community. This includes inviting leaders of local faith groups to speak at  assemblies, and organising school trips and activities based around the local community 
Encouraging and implementing initiatives to deal with tensions between different groups of pupils  within the school. For example, our school council has representatives from different year  groups and is formed of pupils from a range of backgrounds. All pupils are encouraged to  participate in the school’s activities, such as sports clubs. We also work with parents to  promote knowledge and understanding of different cultures

We have developed links with people and groups who have specialist knowledge about  particular  characteristics, which helps inform and develop our approach. 

7. Considering Equalities in Decision Making 
Our school ensures it has due regard to equality considerations whenever significant decisions are  made. We consider equality implications before and at the time that we develop policy and make  decisions and continue to review these on a continuing basis.  

8. Equality objectives 
Our equality objectives will sit in our overall school improvement plan and therefore will be reviewed as part of this process at least annually. Currently our objectives are as follows: 

	To Further embed curriculum intent and implementation so that teachers’ secure understanding and delivery enables all children to consistently achieve exceptionally well. 

	To further develop our positive and respectful culture of high expectation where children celebrate, value and nurture difference, and their conduct is underpinned by our theologically rooted, Christian vision and values, and our St Leonard’s pupil promises. 

	To deepen children’s understanding of protected characteristics and British Values

	To monitor and analyse children’s achievement by race, gender and disability abd act on any trands in the data that require additional support 

	To monitor children’s engagement in school life, across extra curricular activities to ensure equity and fairness in access and engagement.


9. Monitoring Arrangements
 The head teacher will update the equality information we publish at least every year.  This document will be reviewed by the governing body and the headteacher at least every 4 years and will be approved by the local governing body. 
10. Links with other policies 
This document links to the following policies: 
• Accessibility plan 
• Risk assessment 
• Behaviour 
• Anti-bullying 
• Recruitment 
• SEN 
• School Uniform 
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